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New Dimensions In Pensions

The Ultimate Financial Goal...
If You Are
A small business owner seeking a retirement funding opportunity, or
evaluating your existing retirement plan, you are probably seeking
the ultimate financial goal:

... To Accumulate,
Preserve, and
Transfer Wealth.
You’ve worked hard to achieve your
successful financial standing. Now
you are ready to reap the rewards of
that financial success with a prudent,
carefully planned strategy to help you
achieve your financial goal.
But just how do you do that, and is there
a way to combine achieving your financial
goals with reducing your
current taxes?

The Challenge ...
The challenge for you, as a small business owner, is to determine what is
the most beneficial way to build your assets, both from an accumulation
and a tax-savings viewpoint, so that they will be available to help you
achieve your retirement goals.
A pension plan designed specifically for your business may be the
solution.

... And The Choices
American National offers a variety of plans to structure a
retirement program to fit your needs, including:
•

412 (i) Defined Benefit Plans

•

Traditional Defined Benefit Plans

•

New Comparability Profit Sharing Plans

•

401(k) Plans (including Safe Harbor plans)

And More ...
Once you have chosen the type of plan, you can choose
the plan features that meet your specific requirements. These
features include, but are not limited to:
•
•
•

Eligibility Requirements

Vesting Schedules

Loan Provisions

Innovative designs can be structured for either a new retirement program or a takeover
of an existing plan. To complement this plan design package, American National offers
a full administrative package as well as exceptional service, technology support, and a
wide range of funding options.
Let’s take a closer look at some possible plan options.

Qualified Retirement Plan Options
412 (i) Defined Benefit Plan
This plan design allows the largest possible deductions for the business
owner, and it liberates owners from the contribution limitations of 401(k)
and profit sharing plans.
A good candidate for this plan design is an older independent contractor
with few employees (or none) who is earning a very high income. There
is little flexibility in the contribution level each year. All benefits must be
guaranteed by an insurance company so all assets must be invested in
insurance company contracts. The benefits provided are dependent upon
minimum premium requirements and the claims paying ability of the issuer.

Maximum First Year Deductions
Available At Selected Ages:
		
Annuity Only
Age
Age
Age
Age

40
45
50
55

$103,410
$145,109
$222,505
$288,478

Maximum Life Insurance
and Annuity
$124,799
$176,866
$277,550
$377,699

Note: The contributions above are based upon maximums for 2008, based on the guaranteed annuity purchase rates, the
guaranteed insurance cash values, and the guaranteed annuity accumulation rates of American National Insurance Company
412(i) qualified life and annuity products. The numbers also assume the business owner at the selected ages has earnings of at
least $185,000 and the normal retirement age is 62.

New Comparability Profit Sharing Plans
These plans allow for the largest possible share of the company’s contribution to
be allocated to the owner and/or key employees. There is flexibility in the
contribution level since it is a profit sharing plan and the contribution
each year is discretionary.
The plan works best when the business owner is older than
most of the other employees. Below is a comparison
illustrating the power of a New Comparability Plan. Note
the increase in the owner’s allocation of 67% with no
increase in the contribution from
the business.

New
Comparability
Profit Sharing
Allocation

% of
Salary

15% $ 46,000

25%

Age

Salary

Traditional
Profit Sharing
Allocation

60

$ 184,000

$ 27,600

Employee 33

41,000

6,150

15%

2,050

5%

34

45,000

6,750

15%

2,250

5%

Employee

54

38,000

5,700

15%

1,900

5%

Employee

42

31,000

4,650

15%

1,550

5%

Employee

43

29,000

4,350

15%

1,450

5%

		

$ 368,000

Owner
Employee

Owner’s Share			

% of
Salary

$ 55,200		 $ 55,200
(50%)		

(83%)

Note: In the above example for calendar year 2008, the owner will receive $18,400 more into his account without any increase in the contribution from the business. The
plan is not considered discriminatory by the IRS even though the owner receives a much larger share of the profit sharing contribution. The increase in the owner’s allocation
of 67% with no increase in the contribution from the business.

Safe Harbor
401(k) Plans
If you are a small business owner interested
in a 401(k) plan, you need to consider the
advantages of a safe harbor 401(k) plan.
These plans allow the key employees to
contribute up to the maximum dollar limit of
$15,500 for 2008 as their 401(k) elective
deferral without regard to what the other
employees contribute. The maximum deferral
for 2008 is $20,500 if a participant is age
50 or over.
In a traditional plan, the highly compensated
employee’s contribution may be limited and is
dependent upon what all other employees contribute
as elective deferrals to the plan. One method of
meeting the safe harbor rules is to make a 3% fully vested
contribution for all employees. The end result can be a very
appealing plan.

401 (k)
Employee
Elective
Deferral

Total
Allocation

Age

Salary

3% Vested
Employer
Contribution

Owner

60

$ 120,000

$ 3,600

$ 20,500

$ 24,100

Employee

33

33,000

990

0

990

Employee

34

31,000

930

0

930

Employee

54

29,000

870

0

870

Employee

42

23,000

690

0

690

$ 236,000

$ 7,080

$ 20,500

$ 27,580

		

An Opportunity
There are many variations of these plan
designs, but the examples should give
you an idea of the retirement planning
opportunities available to you as a small
business owner or professional. By taking
advantage of tax law changes and
innovative ideas based on your particular
situation, you may be able to convert
current taxes to assets, defer tax payments,
and generate the retirement income
you desire.
If you do not have a
retirement plan, or even if
you do have an existing
plan, you need to
review the new plans
created by recent tax

law changes available for small business
owners. Retirement plans are more
flexible and appealing than ever before,
and there are numerous plan designs to
choose from.
Retirement plans today may allow you, as
the small business owner, to receive 60%,
70%, or even more of the deductible
business contribution. In such cases, it
could be costing you money not having
a plan!
But how do you know which type of plan
to choose? Allow us to give you a free
look at the innovative retirement plans
available today. You have retirement
goals—let us help you achieve them.

Beginning The Process
Working with your
CPA and financial
advisors, we offer a
complete process to assess
your individual situation and
determine your long-term goals
and objectives. All you have to do
is fill out a simple census form. From this
initial discovery phase, we help determine
which type of retirement plans may best
meet your goals and objectives. Once
the plan type is chosen, we can also
recommend the best way to implement
and administer the plan to meet your
retirement needs. From the case design to
product fulfillment to annual administration
… we can handle the complete package.

Each individual has a unique set of needs
and considerations. We take into
account such issues as estate planning,
current income, family business succession,
and transfer of wealth to the next
generation. Together with your CPA and
financial advisors, we can customize a
retirement program to maximize the tax
advantages available to you as a small
business owner.
There is no fee for this discovery and
design process, but there could be a
cost—the cost of continuing to pay taxes
that could work for you and your small
business in achieving your financial goals.

The Next Step
The next important decision will be how to
fund the retirement program. At American
National, we have funding vehicles to
fit any plan situation. A review of our
available options will determine those
best suited to your retirement profile.

Careful consideration of the options
available, together with the advice
provided by your financial advisors,
should allow you to make the right choice
for your retirement program.

A Plan Partnership
With over 30 years of experience in
administering pension plans, not only will
we work in partnership with you and your
advisor to help design the best retirement
plan to meet your financial goals, we
can also help you maintain it. We offer a
comprehensive package of plan design,

documentation, installation, and annual
administration for a very moderate
fee. This complete package gives you
the peace of mind that your plan will
be maintained in compliance with all
government regulations, leaving you to do
what you do best—running your business.

Only You Can Decide
You rely on the advice of your financial
advisors to help make those decisions that
can affect the success of your business
and ultimately your financial goals. We
can assist with the plan design and
administration of the retirement plan that
best meets your future financial goals. Our
state-of-the-art technology, providing daily
valuations and Internet access on 40l(k)
plans, completes the retirement
plan package.

The next step is yours. All you need to
do is complete a confidential census and
return it to American National with your
plan goals. Your goal may be to create a
new deduction for your business, increase
your current deduction, or examine new
innovative methods of allocating your
business retirement plan contribution. The
important thing is to take that next step.

American National Insurance Company
American National Insurance Company (“American National”) has been evaluated and
assigned the following ratings by nationally recognized, independent rating agencies. The
ratings are current as of January 2008.
A.M. Best’s Rating

			

2nd highest of 13 active company
ratings 1 “A superior ability to
meet their ongoing obligations to
policyholders”

Standard & Poor’s Rating

3rd highest of 20 active company
ratings 2 “Very strong financial security
characteristics, differing only slightly
from those rated higher”

Ratings reflect current independent opinions of the financial capacity of an insurance
organization to meet the obligations of its insurance policies and contracts in accordance
with their terms. They are based on comprehensive quantitative and qualitative evaluations
of the company and its management strategy. The rating agencies do not provide ratings as
a recommendation to purchase insurance or annuities. The ratings are not a warranty of an
insurer’s current or future ability to meet its contractual obligations.
These ratings do not extend to the performance of the underlying investment portfolios in the
applicable separate account funding WealthQuest® III Variable Products, which are subject
to market risk. Accumulation value will vary and you may have a gain or loss when money is
withdrawn.
Ratings may be changed, suspended, or withdrawn at any time. For the most
+current ratings view the full rating reports on American National’s Internet site
at www.anico.com.
A.M. Best’s active company rating scale is: A++ (Superior), A+ (Superior), A (Excellent), A(Excellent), B++ (Very Good), B+ (Very Good), B (Adequate), B- (Adequate), C++ (Fair), C+
(Fair), C (Marginal), C- (Marginal) and D (Poor).
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Standard & Poor’s active company rating scale is: AAA (Extremely Strong), AA (Very
Strong), A (Strong), BBB (Good), BB (Marginal), B (Weak); CCC (Very Weak), and CC
(Extremely Weak). Plus (+) or Minus (-) modifiers show the relative standing within the
categories from AA to CCC.
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Neither American National nor its representatives provide legal or tax advice. Please consult
your attorney or tax advisor for your specific situation.

These ratings are provided to you so that you may make a comparison of American National Insurance
Company to other companies. They are not provided as a recommendation by the ratings companies to
purchase this coverage.
Variable products are offered and distributed through Securities Management and Research, Inc. (SM&R),
Member FINRA, SIPC, a subsidiary of American National Insurance Company, 2450 South Shore Blvd.,
League City, Texas 77573 (281) 334-2469.

In defined contribution plans, the amount of funds accumulated and the
investment gains or losses solely determine the benefit at retirement.

Distributions made to a Participant before age 59½ may be subject to a 10%
premature distribution penalty.

Qualified Plans have minimum distribution rules that govern the timing and
amount of distributions. You should refer to your retirement plan, adoption
agreement, or consult a tax advisor for more information about these
distribution rules.

Policy Forms: PWLU-CSO, GPWLU-C, LPWLU, GLPWLU-C, DAGA99, GUVAP03, UL96

Independent Marketing Group (IMG) is a division of American National Insurance Company.

AMERICAN NATIONAL INSURANCE COMPANY
One Moody Plaza, Galveston, Texas 77550-7999
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